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yaer AR vd AT s AR fr g g e
@faer / vfafgFa smm w),
AEH IfAcH Sqevdae U3 fwrdw o (g
Advertisement for Appointment of MD & CEO
(on contract / deputation basis),

Micro Units Development & Refinance Agency Limited (MUDRA)
Location: Mumbai

HASH fAc Saeudc U3 Resasd Toidl (g, R3S & UAANUG3NES Gollhol Jicd Th
gaAfded Toldl § S Fsd & quT T@iffAca arell @R $9al § | Jalded & ARIH ¥ fAfe
HEIAT Y&TeT & §U S H IHAd oY 3¢IA &7 & [y daell grfdes 3220 ¥ IR gl Agan
YAy saeude U3 AWEAd Toldl &1 Yadd fham 3] Jrfes 3rafadl & Afee & ae greq far
ST "Rl

Micro Units Development and Refinance Agency Limited (MUDRA) is a
wholly owned subsidiary of SIDBI, with an NBFI registration from RBI. The Company
has been formed with a primary objective of developing the micro enterprise sector
in the country by extending various support in the form of refinance so as to
achieve the goal of funding the unfunded.

Hal &l fAders Ao JaY s Td AE&T iU ISR & UG §d Uh 39gad 30T &
HaY # IOR #X W@ 1 degaR, a9 3 & wfder / gfafgfd 3mur o Jgar & yay fAgers
Td HTT HAUh ISR & UG g Tdes HHDT U S &

The Board of MUDRA is looking for a suitable candidate for the position of MD

& CEO. Accordingly, applications are invited from eligible candidates for the post of
MD & CEO of MUDRA on contract / deputation basis.

A. | 9g / Position yey fAgere 19 ATy FUTe ATERT - Har /
MD & CEO - MUDRA

B. | ug &% ¥&®Y / Type of Post | &@fder / yfafag@a smaR w
On Contract / Deputation Basis.

C. | gfafagfea / Deputation AlSer RAedy deuEl #& Fdey JUerr Ife
3TQ&TI3 I QT d & df d 8 Hded X Hehd
gl

Officers working in existing financial
institutions may also apply if they fulfill
requirements.
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fAgfEa &1 T Place of
Posting

H&$ Mumbai
At A EWEH FHH T W IS &
FCH (FEGA) F WY /AT TS [H IS
& ot T # w1 = & fov gfafagaa frar
ST Hehell B

The candidate may be deputed to work with
the team(s) with the organization / parent
organization / any subsidiary of the parent
organization if and as deemed necessary.

gfder $r 31af¥ / Period of

Contract

IRH A 3 auf fr 3afr a& & fow
Shall be initially for a period upto 3 years.

HAFIT T Scagrded /

Roles and Responsibilities

AGT & 96U fAdud U9 J&T FRIUES ATURRT
fArfaf@a st & T searery g -

The MD & CEO of MUDRA will be responsible
for the following :

o Fal N AN IR R¥gE g@ERs
Wiedfa 3R 7o & faoe @ e & sggd
AUATHATS AT &I FIC fAEqoT|

Define an innovative and differentiated
business strategy for MUDRA Ltd. and
PMMY scheme in line with the Vision and
Mission of MUDRA.

o UGS WHIA & ASuEd §g HIed &l
AT TaTed 3R RfEEer geeT T

Provide overall direction and guidance to
the organization for execution of the
business strategy.

o &ifeet uRmmeedl & d@ew & AnREdT 3R
AT aur o dael [Wg 3 sfafear ik
FREYOTfRT H FTE TAH  0MEcdr 3R
lcg dathl HAadl AETelAs qal 9 e
Hehiad &d §T FA GRS H FHARIT
fehar S|

Guide the day to day operations and
assure a smooth functioning, efficient
organization focused on quality and
stability through enhancement of
standards and controls, systems and
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procedures.
o FAIHA AT &I Fol] A IO

O+ TIh HeEdl &1 i, oo, 3o
T g "l @l FFEar & e Ak
deaath gy & Heraal §g GHRT AeTelAs
T S ARTd &t gHEr gaehg
TUBT & IIETUT & ATIH U ITd HR-
fasargst 3R FRIeTd ardraxor # fasare|

e Assure a work environment that recruits,
retains and supports quality staff. Ensure
appropriate organizational structure to
support the development and
management of all personnel. Build a high
performance / productivity work
environment by maintaining effective
managerial practices.

o EUSH TEUTAHT /FHAT /| BAURST & TTT TH
Hehiod caaaTie faehrg 3R Teaat ueh-g ofet
W ehigd AT AR 38 fsdresT St qar
% Tod 9dlg & folv ggadl gem| Jg darqor
g 3R saA Srgehrale Hed @ gfafied

enfAer ghem|

Plan and execute a focused business
development and relationship building
effort with associates [/ firms /
stakeholders which will be accretive to
MUDRA revenue stream, its service
offering and represent long term value.

o Y 3¢TAT AN tuaiRes carqaR®@« gl /
T3l Hl KUT YT o & Faad @At $ir
AT 3R dcaadlr ol |

Ascertain and measure the risks
associated with lending to Small
Enterprises and Informal Business Groups
/ Segments.

o 3PS IAENIS &, §uh Y AR 3T
Ag e TAATAAT T&TeT el

Provide outstanding business
development, relationship management
and other leadership expertise.

o HFI FAR IR AR F 9fd Icurgehdr Hr
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TRRET & AIH § AFHA, der iR
it & Rfgaa Far smem

e Identify issues, gaps and process
improvements through open
communication and monitoring of
productivity against benchmarks.

o INFEIT (FUREAn3) FHr gHAT AR T
fador & foT FF HEer IR 3w FHY FAT
Ed &6 9 ®RuEHl @81 9 F@eh AR 3
HuleHT TEABT fr gdded [iant &
frar S T+

o Work towards the capacity and capability
building of non-members (lenders) to
enable them to meet thresholds to
become Member Lending Institutions
(MLIs) and track supervisory concerns of
MLlIs.

o WaTOq wifafte IR fAfagws Aemr & aryr
gqard R H9F F gaH|
Manage the engagement and relationship

with relevant statutory and regulatory
bodies.

o U Gol & ATY TAel Hroel gg ofadr
IR Aot Fr fAgee; gEcak aReem &
€T H @A §U Hal 1 Aradider HHSH
a RFAT F1 Ta Ieg TASC FLAT

Devise objectives and plans for the
organization in collaboration with the
executive team; identify and realize
MUDRA’s business potential across a wide

landscape.

o I fivgua g W YR YdAfded &
[EEaE:
Develop Non PSL shortfall based
refinance.

o gAuRa arelAe wEfd afda &= &
fem A Har & AIA F GO GIfd H

GG

Monitor the performance of MUDRA with
regard to progress made towards
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achieving the determined organization
strategy.

o & FHE H WY YA o & AU IgEe
/3ThST-[aRewor 3R 3qelstr Uidell & HGUANET
& HEGH § AL &1 gl

Draw insights through research / data
analysis and leverage the portals available
to effectively communicate with the target

group.
o THA AU I Feufed A &I HfAS 3T
FLAT 3N YA dUT 3T YR ATEIAT o

JHY U F oA HAT|

Play a key role in driving success stories
and key research through publications and
other modes of dissemination

o 3METRAEY Hisar Afaat va feenfaden &
HAARF FRASAT H Yadd AR 3H 3T
o gARaa fhar Ser f& 3maraessdr 3rar
I & 3JRel A SAadl Td doded
feenfacger wanfda fre aw €

e If needed initiate amendments to current
policies and guidelines and ensure that
new policies and guidelines are
established when necessary or
appropriate.

Eligibility Criteria

a | 35 & WA JUT 01 319dT, 2018 &I 55 a9 & &S =tgr glelr
Age limit Bl
Must not have attained the age of 55 years
on 1° April 2018
b | et Arezar 3FAIGAR & HRd / facut 7 frer off AgamTea
Educational Qualification | feies FTaer & Fdr ff Qv W &Eadical
Jregdr gRoT fHar gl
The candidate must hold a Post-Graduate
Qualification in any discipline from a
recognized educational institution in India /
overseas.
c 3Mdeet H AeAfaf@a @il gt arflgw /

3e]dd / Experience

Applicants should possess the following :
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o THUTUHAS dfher / FARe sfher / ANTH gaeaa
| uHATEuAs @ fEgar AR facd™
JMATHRATIT & TIT & TI-ATY AR 3R/
I HURE / THTHUAS S@H Awas gy
S & H #RaG # dfRer / wAdTTwdr /
THUG3S / 3T fOcdig Qa3 & 89 & &7 4
%A 25 Y HT HICA AT |

o At least 25 years of relevant experience in
Banking / NBFC / MFI / other financial
services sector in India in areas such as
MSME Banking / Corporate Banking / Risk
Management / business with exposure to
managing assets and financial
requirements of MSMEs, and [/ or
relationship management of corporate /
MSME Risk.

o JAfdcd <IIET 1 IgA GHS gl dMRT -
HhoTel, T8 YR, 94T ANf@A 37|

e Should have in-depth understanding of
Refinancing Business — proposition, target
base, key risks, etc.

o SI, TAAIUHAT AR TAUHIE & IR &
$I A THST gloil AIV| TASIUHHT, THUBRIS
3R S aREree @ aRfRT e 3f@art

e Should have in-depth understanding of the
operating space of Banks, NBFCs and MFls.
Familiarity with NBFC, MFI & Banking
operations is a must.

o FOIX ¥ 3UN o T yATOIT &HaT| daht /
TTSITHAT & 1Y A9 ¥ O A far gl

o Demonstrated ability of market borrowing.
Should have dealt extensively with Banks /
NBFCs.

o TATHUAS SNEH Y H 31T AT THTAUAS
Gl & gaY, JHAT H YalJHGT TS FKOT
aifd 3R fshanaid, dfaemer sifew gaw, g
IR fRfaras Rafér, o & fav ey sugad
e |

e Strong knowledge of MSME Risk
Management. Good understanding of the
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management of MSME relationships, loss
forecasting, established credit policy and
procedures, portfolio risk management,
group and regulatory reporting,
appropriate compliance for the country.

o olefeed & FAHIdHUT H Hgcaqul FRFINIHT
glelr TIgT| RO & FiAfdeor & IR i el
gl AU~ SR I TAST, 9 Y Tlifthehe,
gafta f@Ar & gAg, i)

e Should have had significant exposure to
securitization of transactions. Must possess
knowledge of securitization of loans-
market understanding, pass through

certificates, understanding associated
risks, etc.

o 3cHSC AJcT &THAT & AT THF Agcd HIR-
gfFd gaeeT Hierd |

e Strong leadership qualities with excellent
inter-personal skills.

o T FHCAHSHS/3GHT [HISA & FA &l
QTHATTOTh &7 T

e Demonstrated ability to build a team / unit
/ vertical / organization.

o aOAe fAfdd = uus s & foU
ELUEHICEAECL

e Entrepreneurial approach to drive the
business forward.

o TG WHEIA® AR Agcaqur Rraereler stdar

e Strong strategic and critical thinking
capabilities.

. FRe gt IR A@A F @fa v F [
difigd Tear & ¥ IS WEAE 3R
HAgcaquoT deT T &Adr

e Strong financial and business acumen.

Intellectual rigor to understand complex
issues and risks quickly.

o ¢, A yauwA, fagwr anfe & wFaf #
Attt & gadt wfAfee &1 Roer F3-
fAsares 3regsra|

e Track-record of effective deployment of

funds across functions like Treasury, Fund
Management, Investments, etc.
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55 wReHAr fAAr iR Fsuea sl &
oar sfag™|

Track-record of strong execution and
institution capability building skills.

UAVHUAS A & FALIA 3eAT R oy
IaET &F & U g% IR A EAEHT
IRIfRAT & AU KT HIAHWET $HT HKOT 0Tl
A gATdd e & AU KUT Hedihad T IgA
SRR |

In depth knowledge of credit assessment
for Medium Enterprises and Small Business
segments of MSME customers along with
the local nuances in each market that
affect the credit quality of the portfolio.

el Afadt & gga 3R qor & fow
AT FATSI 3R 3Tk gorral sl AT ol
ferasier Aifaat 3t afkamst & IR &=
& 3fee7d arfer aRenfa 322t &t gifer fmar
ST Ao |

Experience in evolving policies and
processes to achieve the defined business
objectives of profitable growth combined
with far-reaching socio-economic impact
for the country.

sear A fagAr R RfagAr & v #
I FIR  Higd ASYd GRS
c&Tdr|

Strong commercial acumen coupled with
thorough knowledge about the rules and
regulations in the industry.

gRUTTAT &1 gIFAT FA T ASS THTIUT|

Strong focus on exceeding business
performance results.

AFAYOl / Important : §% & 9 N F&IT FHI HYETAT H, WaTTedhR & AT g
AT IEGRIAT T HE&AT & HA A & v Afdd Aegqar 3N gAdA FrAgHag 7
qradT Tatly ATAGa! &l d6lel /38 doaaddl MY Hlal & SRR gram|

The Bank reserves the right to raise / modify the eligibility criteria in
educational qualification and minimum work experience in order to restrict
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the number of candidates to be called for Interview, commensurate with

the number of post.

gyFdamad &94r g9 Cost To
Company offered

39gFd 3 &g uRsfAs &1 g dfaa =8t
gem 3R AT R & 3R W 38 Farfaad
o AuiRa Far smeem 3wl F F-fAsaea &
YR R fAeIH HST @RI aTi¥eh Jd=1q iy IRacH
qRHfAE & dey # ifaw ®w F [ R

SITUITT|

Compensation will not be a limiting factor for
the right candidate and will be discussed on a
case by case basis. The final decision
regarding Annual increment / variable
compensation will be taken by the Board
based on the performance of the candidate.

3TAET T A
How To Apply

dedlge W 3UelesY YT & 3HJHR, 3Hdeed o7
@Eeh @ B @), g & gEde 3R &
RueT 7w wEr & Ty, GE w [ aRa
gt & qof gEaR fOggAe @, 3 A
FRI & ALIA F AT S0, difh Ig AT,
TEIRN TEAT a7, HARAT oY 36T dahrd e,
giar do, tATaTAs faerd g, Tolie 9. &7 -11,
'S Selfeh, SigT Holl HlEcoad, Figl (I9), HIS -
400 051 &I fealir 11 SAad), 2018 HI AT 3Tk
qd 9red g U] 3ded el fowms W dfder
F YR W Ha & weu Feud v g7
FUTeI ISR & fav 3maea fwifha gar
EUy

Duly filled in application (in English or Hindi),
as per the format available on the websites
with a recent passport size photograph
pasted thereon, bearing full signature of the
candidate across the same with date, should
be sent through post or courier so as to
reach the General Manager, Associate
Institution Cell (AIC), Small Industries
Development Bank of India, 4th Floor, MSME
Development Centre, Plot No. C-11, 'G' Block,
Bandra Kurla Complex, Bandra (East),
Mumbai — 400 051 on or before January 11,
2018. The envelope containing the
application should bear the superscription
“Application for MD & CEO of MUDRA” on
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contract basis.

PuiRd g # R{ffed W 3k geaeia
3Tdee,3-Ael garT T applications.aic@sidbi.in
9 11 SiAadl, 2018 H IT IFH Ugl Hom S

HeheTT & |

Application in the prescribed format duly
filed and signed can also be sent by e-mail
to applications.aic@sidbi.in on or before
January 11, 2018.

faeRa fAafy & gearq grcd @ arer Mgl W
TAOR 18T fhar STUam| 3Tded 9red gl J fohdT
T PR & 6T IT IRAA & R 3 /F{R
H Artey gfa & gfa s SFAgR a8 g

Applications which are received after the
prescribed date will not be considered. SIDBI
takes no responsibility for any delay in
receipt of application or loss thereof in postal
/ courier transit.

HAeT 99 & WY 9gdd, g, 3, Afdew Jegar
Q&I AT / 3HTF), FRAGHAT G & TAT
TET HEfd JHATOIS (FATOTIAN) /GEAAT & a-
T IfdaTr Heleel glell @RI

Applications should be accompanied by self-
attested copies of relevant certificate(s) /
documents, in support of proof of identity,
address, age, educational qualification
(educational certificates/mark-sheets), work
experience, etc as mentioned in the
application form.

* Kk kX%
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